
 
Vision Statement for 2021 AUCD Board Nominees 
 
Name of Candidate: 
Ilka Riddle, PhD 
 
AUCD Member Organization: 
University of Cincinnati Center for Excellence in Developmental Disabilities (UCCEDD)  
 
Current Position (role and date range): 
Center Director, July 2013 - present 
 
Total Years Employed/Active in an AUCD Member Center or Program: 
15 years 
 
My Vision for the Association: 
 

My vision for AUCD is that the association continues to work towards a future in 
which individuals with disabilities and their families are fully included in their 
communities, participate in and contribute to all facets of life, and have a sense of true 
belonging. AUCD can work towards this vision by implementing its strategic goals of 1) 
growing diverse and skilled leaders, 2) modeling diversity, equity, and inclusion, 3) 
conducting and applying research and sharing information, and 4) advancing policies and 
practices that improve lives. In addition, through facilitation of collaboration and strong 
support of network members, including the UCEDDs, LENDs, IDDRCs, individuals with 
developmental disabilities, as well as family members, AUCD will move closer towards a 
nation that truly appreciates and values all members of our society, including individuals 
with developmental disabilities. This will also help each UCEDD, LEND and IDDRC to 
recognize their value, expertise, and contributions to their state, the network, and the 
nation.  
 
What I would like to accomplish on the Board: 
 

Professionally, I have grown up in the AUCD network and would like to give 
back to the network by being a member-at-large of the AUCD Board of Directors. I 
deeply care for our network, primarily since we are all driven by and connected through a 
vision in which people with disabilities across the lifespan and their families are fully 
included in our society and valued as contributing members of our communities. I am 
passionate about my work and hope to channel my passion to create change, so that 
people with disabilities can lead the life they want within a community of their choosing.  
 

As a Board Member, I would love to bring some new ideas to leadership regarding 
collaborations across UCEDDs, LENDs and IDDRCs for greater national impact and 
visibility. In addition, there is a list of specific items that I would like to address and 
accomplish during my time on the Board:  
 



• Make progress on the strategic goals of AUCD and the network  
• Improve communication between the Board and all network members 
• Review all sides of complex/divisive issues and work to identify common ground 

across all network members 
• Increase opportunities for collaboration of UCEDDs, LENDs, and IDDRCs  
• Strengthen the connections of AUCD, the National Association of Councils on 

Developmental Disabilities (NACDD), and the National Disability Rights 
Network (NDRN), with a trickle-down effect to state DD Networks 

• Increase connections and partnerships with individuals, organizations, and 
agencies outside of the Developmental Disabilities field for improved community 
access and better outcomes for individuals with developmental disabilities   

• Increase connections and feelings of belonging of all network members, from 
students to self-advocates, from family members to community professionals, 
from administrative leaders to researchers, clinicians, and staff, etc.  

• Address urgent and emerging issues as a unified network for better outcomes for 
individuals with developmental disabilities and their families  

 
How I have demonstrated and continue to demonstrate leadership in the network: 
 

Over the last fifteen years, I have had the opportunity to gain experiences within 
the AUCD network, first as a graduate student, then as a project coordinator, project 
manager, unit director, associate director and for the last eight years, as director of a 
UCEDD. I have experienced the different styles of three AUCD Executive Directors, 
have worked with many different AUCD staff members over the years, have interacted 
with a diverse group of UCEDD Directors, collaborated with various UCEDDs across the 
country and have the privilege of engaging my UCEDD staff in the network and exposing 
our graduate students to the many opportunities that the network offers. 
 

In terms of my leadership within our AUCD network on the national level, I have 
had various opportunities over the years to take on leadership roles. For example, I have 
been the Chair of the Health Special Interest Group (SIG) for many years, working 
closely with the Public Health Team and some of their projects, most recently including 
the COVID-19 Vaccine Confidence Community of Practice and the Act Early COVID-19 
project. I have been a member of the Board Nominations Committee, the Conference 
Planning Committee, the Director’s Meeting and TA Institute’s Planning Committee and 
am currently a member of the AUCD Project Advisory Committee (PAC). I have also 
been reviewing UCEDD grant proposals as well as conference proposals for our annual 
AUCD meeting on a regular basis. I am very active at the annual AUCD meetings with 
sharing my academic work, as well as providing my UCEDD team and CAC members 
with the opportunity to showcase their work and engage with their colleagues on the 
national level. In 2013, I attended the week-long Summer UCEDD Leadership Institute 
of the National Leadership Consortium on Developmental Disabilities to gain additional 
leadership skills specific to/for/in our network. In addition, I contributed to the network-
wide publication “A collaborative interagency, interdisciplinary approach to transition 
from adolescents to adulthood”, for which I authored the section on healthcare transition. 
I have always been willing to step up and “lead” whenever asked by the AUCD team and 



AUCD network partners, and I actively contribute to discussions and share ideas on the 
national level with my colleagues at various meetings.  

 
As a UCEDD Director in Ohio on the state level, I have been working as the 

principal investigator/co-investigator on issues related to systems change and access to 
health care for individuals with disabilities across the lifespan through various federal 
grants, state contracts and foundation funding for the last eight years. I provide leadership 
to my staff and community partners for improving the health and lives of children and 
adults with developmental disabilities, collaborate with internal and external partners, 
write reports, conduct research and policy work, apply for and secure state and federal 
funding and expand the impact of our UCCEDD. I work closely with self-advocates and 
family members on community-based projects as well as self-determination activities and 
policy issues. I am also a member of multiple state-level workgroups and committees. 
Projects of note are the statewide Transition Bootcamp Conference for family members 
of youth and young adults with developmental disabilities that has been taking place in 
Ohio for quite a few years now under our UCEDD’s leadership, our collaborative work 
with the other UCEDD in the state on the Charting the LifeCourse framework and tools 
with family members and professionals, our family support work, and our Health 
Promotion and Health Equity work in Ohio, as well as across the country with other 
UCEDDs and national advocacy organizations.  

While we have addressed diversity, equity, and inclusion (DEI) on a basic level 
throughout the last many years (e.g., ensuring representation of diverse groups and 
individuals on flyers, brochures, and other materials; recruitment of a more diverse 
LEND cohort and CAC, activities with grassroots organizations in the community, etc.), 
we have also been awarded the ACL Diversity Fellowship twice. Our first fellow worked 
hard on getting us as a UCEDD on a more intentional path to address diversity and 
inclusion. Our more recent fellow worked as a liaison/broker between our UCEDD and 
Refugee Connect, an organization that links various refugee organizations in the Greater 
Cincinnati area to supports, resources and services. Our fellow provided case 
management to refugees with disabilities and familiarized refugees with our service 
systems for individuals who have disabilities. In the last 18 months, I was selected as a 
member of the hospital-wide DEI steering committee to create a strategic plan for the 
hospital that was released in spring of 2021, where I was able to raise awareness of 
disability as a DEI issue. I am also a member of our division-specific DEI committee, 
which has been successful in recruiting diverse speakers for monthly sessions related to 
diversity, equity, and inclusion. Finally, I have been asked to become a division-wide 
Diversity Champion, with training through the Racial Equity Institute following this fall. 
I am excited about the opportunity to utilize what I will be learning to better address the 
intersectionality of disability with many other variables of life.     
 
 
Return to: Jennifer Tuell via email at jtuell@aucd.org no later than COB Thursday, 
October 7, 2021. 
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